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Tab.1 Example of coding results of Liby’s corporate environmental strategy
Bl A W& bn % JE AR BRI
B V22 W DR T A5 A 7 22 80 s S 48 s 8 T A B A B
< FF v 0
BERRER sk
W $1 PR SR

ELVORAE DU AR S VA R I R R S et B R A

L5 5 50 1 2 ST R WO R DT AR T R S R R A AR

F AR E] ISO 14001 A AH & 3158 W) 45 28 K R AR e

C R R 58 A I L

HIITERR A R ER R

SE S ) T AR 2 R R B Sx A PR SR R B B A TE Y ]
AL R AN WL I 4

IR S b2
B ab SRB% P SR AR B D A7 5E B O R 3 B 0%
BT B U e T e
A T 0O 00 L G LRE £ R 57 R
SRRLARIEAG  BSEH. SOOI S IR R A T T RSB
p— 83 R A AT 8 T 2 5

L HT A 5 A

O T 2 AR I A L A Bl 55 R R 0 AT ol A5
151 48 ok PRI 1) £ R AT A1 A 0 SR

3.1.2 R JiAinlh A5 SR 1 B8 3 B

BT R RE 0 HHls 23 B O 25 BIF SR N DX I
BN WA K A T 10 BERE 78 ) AT R X
A, e 29 B R J) A B R R Y 107 A
PR&E .65 MHEERT 16 AN, fE i B A E E)
BT 16 A8 W 22 ] B8 R 2 R 1Y 38 4 6 & 6 H
TR G4 JHE L EV0 e, 57 458 A1
8L, R Ty A oMl P 5 s A B A 45 T 3T BR R
FLA | BAT PR P A | R Ak P B A HE R e A B
T 4 A FEsE ., KA T4 b P55 SR 11 2 %
SRR 2,

30103 Al PR B K 5 A 2 Y 5 2 1)
G3 AT

HEXF ST AR = T Ais ol R85 G L 1R 3% 91
PEAT R ) 43 B B Atk 1L AR S a5 2 ) X L

OX M A P S BB A Ml B9 22 96 PR AT A B AR SE S
S8 » HE— 20 R A 52 58 01 A ol B 355 5 A
TR B LA A B 2 VA 90 S R S A oMl PR 5T
25 4 B (& 1

AR SCHE X e B e B T R Al Y R 05
IS T AT R DR B T R PPN X A 2
WG DAFAE—5E 22 5 . TEERAT IR B & J7 T
HT T 32 R ) o R B e O TS T S5 B R 5 AR
I AR P AR W R 55 22 T B O] F AR i
L BUCAT AL TR N, A SCER M 5 52 A
SR BT M 2 €0 e T HE T R AR JEURE AN Y
W 5 16 0K - M 4 PR 2 A A A A
R BB BRI AL S 55 4 25 B (T L DL
SR FHRH S0 AT JRE AR b AGz 0 i 20 A1 ML 39 119
i 1, X 2677 1) By B, R T, AR SCAR MR



%5 O B IR M R A (T IR 35 U T B £ BRI HTAT A 7 617
F 2 RA 70l PRI RS 1Y G B 25 2 451
Tab. 2 Example of coding results of Tasly’s corporate environmental strategy
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Fig. 1 The structural dimensions of corporate environmental strategy
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Tab.3 Example of coding results of Liby employees’ green innovation behaviors
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Tab. 4 Example of coding results of Tasly employees’ green innovation behaviors
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Fig. 2 The structural dimensions of employees’ green innovation behaviors
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Tab. 6 Examples of the mediating role of green organizational identity
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Fig. 5 The constituent elements of environmentally specific transformational leadership
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Fig. 6 The driving mechanism of corporate environmental strategy on employees’ green innovation behaviors
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How Does the Corporate Environmental Strategy Drive Employees’ Green
Innovation Behaviors? A Comparative Case Study of Liby and Tasly

MA Ling'. LI Yu', ZHAO Shu-ming’, WANG Yi-bin'

( 1. School of Economics and Management, Hebei University of Technology, Tianjin 300130, China;

2. School of Business, Nanjing University, Nanjing 210093, China )

Abstract: The green innovation behavior of employees is crucial for green innovation and
low-carbon transformation of a business. How companies drive employees to carry out green
innovation practices in the process of pursuing environmental strategies is an urgent issue that
needs to be addressed. This article takes two typical manufacturing enterprises, Liby and Tasly,
as research objects, and explores the corporate environmental strategy and the structural
dimensions of employees’ green innovation behaviors. At the same time, based on organizational
identity theory, the driving mechanism of employees’ green innovation behavior under the
corporate environmental strategy is revealed. The results show that: Firstly, corporate
environmental strategy can be divided into four dimensions, namely, making environmental
protection planning, practicing environmental protection concept, strengthening environmental
management and carrying out environmental assessment. The four-dimensional structure of
employees’ green innovation behaviors includes innovations in low-carbon technology,
energy-saving processes, environmental management and smart services. Secondly, corporate
environmental strategy is an important driving factor for employees’ green innovation behaviors,
and the impact of different dimensions in corporate environmental strategies on employees’ green
innovation behaviors varies. Thirdly, employee green organizational identity plays a mediating
role between corporate environmental strategy and employees’ green innovation behavior, while
environmentally specific transformational leadership can strengthen the effect of corporate
environmental strategy on employees’ green organizational identity. The findings enrich the
research on corporate environmental strategy. employees’ green innovation behavior, green
organizational identity, and environmentally specific transformational leadership, providing a

reference for the related theory and practice in Chinese context.

Keywords: corporate environmental strategy; green innovative behavior; green organizational

identity; environmentally specific transformational leadership
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