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Fig.1 Main lines of the research analysis
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Tab. 2 Open coding of enterprise T: Defined phenomena and initial conceptualization
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Tab.3 Open coding of enterprise T: Core conceptualization and categorization
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Tab.5 Typical relationship structures of the main categories of enterprise T
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Authority Construction during Intergenerational Succession in Family
Businesses: A Case Study Based on Organizational Imprinting Theory

DAl Jiang-hong, GE Jing, HAN Xiao

( School of Management, Xi’an Jiaotong University, Xi’an 710049, China )

Abstract: The construction of authority during intergenerational succession (IS) has become
increasingly important with the advent of the peak of IS of family businesses(FB) . Based on the
perspective of organizational imprinting,this paper analyzed IS under the long-term orientation of
FB from a historical perspective, focused on the microscopic mechanism of authority
construction, and proposes an authority construction model during intergenerational succession.
The results show that: the second generation can build formal authority according to the
mechanism of “organizational imprinting — institutionalization — organizational institutions”,
and gain individual authority by mechanisms of “organizational imprinting — organizational
inertia — organizational identification” and “organizational imprinting — organizational inertia —
portfolio entrepreneurship”. The conclusion combines organizational imprinting, authority
construction and institutionalization, deepens the research on the IS and authority construction of

FB., and provides theoretical guidance for the sustainable development of FB.

Keywords: authority construction; organizational imprinting; institutionalization; intergenera-

tional succession;family business
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