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Fig. 1 The characteristics of organizational change in local state-owned enterprise
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Fig.2 The comparison between vicarious and experiential learning in situation and effect



541
, [19]
s ,  Hoover , ,
(6 Voit  Drury
0 , Bresman
[l ° )
[16] , ,
Manz  Sims , ol
(8] , Bresman s
3 s
o Bresman""’
’ , Bres-
man
, Bresman s

P L X 4 EL 4
BBAN A A AL AR AR RN FIWT AR R AR
e HRAE AR ORI AIREAL R FIMAWHRITH SRR ERAE

T PLBRR AT R o, AT A3 T Y g Niipur

BAER AL R
H Huy8 3 B RE Sy B PR E LR
Ji H Wy 3 HACRES vee i i BRI
Fig. 3 The evolution framework of organizational routines based on vicarious learning
1.2 ,
[19-20] s ,
: ® ’
; @ “
”» ; @

0] .



542 8
b
[26] Bing-
. s ham  Davis
b
[21]
’ o
b
o
) ’ ’ H ~
N (
24
, o )t s
o b
1.3 ,  Bingham  Davis
2
o
)
» Bingham Davis L241 Russell
“ 9 [25]
b o
21]
o b
o b
“ ” [22-23]
b b b
[24
’
b b b o
2
b . b
b b
o ’
b N Y b
[25]
Y o b
, Argote
2
Tab. 2 Four types of organizational learning sequence
”»
b b b
“



2.1

s N
2 400

b

. @

", @

i N
19 . .
10
N
N
2 ,N
\N 2013 6
:D 2.3
. D
. ®
N 2013 6

:OD

;s ON

Yin



544

8
3
Tab.3 Measures to guarantee the reliability and validity
2.4 , Aldler
, Lol Mayer
[31]
’ Y o
o b
2. 4. 1 ) :
b Y A
’ o
b /l o ’
[29]
[32]
’
4
Tab.4 The definition of four kinds of trust dimensions
2.4.2
[33-34]
b o ’
o b b .
’ o o
Kanter ) S,
5

Tab.5 Three dimensions of structural empowerment and their connotations
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Tab. 6 Three dimensions of legitimacy and their connotations
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Tab. 7 Three kinds of reaction and their connotations
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Tab.8 Three dimensions of organizational change commitment and their connotations
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Fig. 4 The microprocess of bureaucratic enterprise changing its routines by vicarious learning
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Fig. 5 The basic framework of bureaucratic enterprise changing its routines by vicarious learning
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Fig. 6 A complete mechanism of bureaucratic enterprise changing its routines by vicarious learning
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Tab. 9 Five kinds of organizational learning sequences
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Breaking the Predicament of Local State-owned Enterprise Reform with

“Collaborative Learning Sequence” ; A Case Study of N Company

ZHOU Xiang' , WANG Yan-hui’ , SU Yu-feng' . WU Neng-quan’

(1. Business School, Guangzhou University, Guangzhou 510006, Guangdong, China;

2. Business School, Sun Yet-sen University, Guangzhou 510275, Guangdong. China)

Abstract: Under the background of the transformation of local state-owned enterprises(LSOEs) ,

a large number of LSOEs with insufficient knowledge absorbing ability are often at the same time

facing the challenges of the “radical change”.

Through case study, this paper establishes a micro-
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mechanism model of “collaborative learning sequence” to deal with the organizations” problem of
weak knowledge absorptive capacity and to implement routine update efficiently: When bureau-
cratic organizations are changing, the trust, legitimacy, commitment among change agents, or-
ganizations and grass-roots of organizations are also changing correspondingly. The evolution of
these three mechanisms will jointly promote the organizational change, and finally update and se-
cure the organizational routine. This research is not only providing advice to dealing with major
problems in organizational change, but also furthering and expanding the organizational routine

theory and learning sequence theory while settling practical problems.

Key words: organizational change; vicarious learning; organizational routine; organizational learn-

ing; learning sequence



