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Tab.3 Quarterly net profit chain base growth rate and year-on-year growth rate before and after the draft an-
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Tab.4 The distribution of quarter accruals before and after the draft announcement of CIMC GROUP stock

option incentive plan
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Tab. 5 The quarter accruals distribution of metal products industry before and after the draft announcement of
CIMC GROUP stock option incentive plan
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The Announcement of Stock Option Incentive Plan and Opportunistic
Timing: A Case Study Based on CIMC GROUP
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(1. School of Accountancy, Anhui University of Finance & Economics, Bengbu 233030, China;
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Abstract: Based on China International Marine Containers (Group) Co., Ltd (CIMC Group),

this paper analyzes the opportunistic timing behaviors around the draft announcement of stock op-

tion incentive plan,from the timing of the draft announcement of stock option incentive plan, the

timing of the information disclosure and earnings management before and after announcement of

the equity incentive plan. This paper finds that:In order to reduce the exercise price of stock op-

tion to maximize their expected return from stock option incentive, senior management will delib-

erately choose to announce the draft of equity incentive plan when the company stock price is low,

and tend to early release bad news and delay the disclosure of good news, at the same time, im-

plement downward earnings management prior to the announcement of stock option incentive to
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coincide with the opportunistic timing behavior. This study provides empirical evidence and sys-
tematic thinking for people to understand how the opportunistic timing, information disclosure
and earnings management induced by the equity incentive are employed in combination, and the
research results not only enrich the literature of agent problems from the perspective of equity in-
centive contract elements setting, but also can provide useful policy reference to improve the de-

sign of exercise price in the equity incentive plan.

Key words: stock option incentive; opportunistic timing; cumulative abnormal returns; informa-

tion disclosure; earnings management



